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Introduction 

Jain Vishva Bharati Institute has launched a constituent college named, Acharya 
Kalu Kanya Mahavidyalaya. The first session started from 1998 for the sake of 

providing knowledge among nuns. The Prime motto of the college is to 
empower Women/ girls education with excellence in respect & value Education 

and training of skills. Again the institute provides the knowledge, understanding 

and skills for development of Professional ethics and Self - dependency among 
girls students. The college Spreads cognitive, affective and psycho - motor 

development among students and enhancing multi-facet personality. 

Objectives: 

 To develop character building among girls students. 

 To lead out innate potentialities among girls students. 

 To inculcate Values, Truth, Non-violence and Self-discipline for all round 

development among girls. 

 To Empower women Education. 

 To Promote Skill based Education for girls students 
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Acharya Kalu Kanya Mahavidhyalaya, Ladnun 
Distribution of Papers, Marks and Credit    

 Semester I  B.COM 

 

 

Semester – II 

Course 
code 

Course title Course category Credit CIA Theory 
+Practical 

Total 

BOC 201 Business Statistics Core Course 4 30 70 100 

BOC 202 Business Management Core Course 4 30 70 100 

BOC 203 Indian  banking system Core Course 4 30 70 100 

JVB 201 Jain culture And life Value Core Foundation 4 30 70 100 

JVB 202 Non-violence and Peace 
(Human Rights And Duties 

Core Elective 4 30 70 100 

  Total 20 150 350 500 

 

Semester III 

Course 
code 

Course title Course category Credit CIA Theory 
+Practical 

Total 

BOC 301 Corporate Accounting Core Course 4 30 70 100 

BOC 302 Company law Core Course 4 30 70 100 

BOC 303 Financial Management Core Course 4 30 70 100 

JVB 301 General Hindi Core Foundation 4 30 70 100 

JVB 302 Indian Culture Core Elective 4 30 70 100 

  Total 20 150 350 500 

 

  

Course 
code 

Course title Course category Credit CIA Theory 
+Practical 

Total 

BOC 101 Financial Accounting Core Course 4 30 70 100 

BOC 102 Business Law Core Course 4 30 70 100 

BOC 103 Business Economics Core Course 4 30 70 100 

 

JVB 101 General English Core Foundation 4 30 70 100 

JVB 102 Ahimsa & Anuvart Core Elective 4 30 70 100 

  Total 20 150 350 500 

Course 
code 

Course title Course category Credit CIA Theory 
+Practical 

Total 
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Semester IV 

Course 
code 

Course title Course category Credit CIA Theory 
+Practical 

Total 

BOC 401 Income Tax Core Course 4 30 70 100 

BOC 402 Human resource 
Management 

Core Course 4 30 70 100 

BOC 403 Business Environment Core Course 4 30 70 100 

JVB 401 Environmental Study Core Foundation 4 30 50+20 
(Field 
Work) 

100 

JVB 402 Modern Indian Thinkers and 
Social Reforms 

Core Elective 4 30 70 100 

  Total 20 150 350 500 

 
 

Semester V 

Course 
code 

Course title Course category Credit CIA Theory 
+Practical 

Total 

BOC 501 Cost Accounting Core Course 4 30 70 100 

BOC 502 Industrial & Economic Law Core Course 4 30 70 100 

BOC 503 Auditing Core Course 4 30 70 100 

JVB 501 Basic of Computer Core Foundation 4 30 50+20 100 

JVB 502 Psychology (General 
Psychology-I) 

Core Elective 4 30 50+20 100 

  Total 20 150 350 500 

 
 

Semester VI 

Course 
code 

Course title Course category Credit CIA Theory 
+Practical 

Total 

BOC 601 Management Accounting Core Course 4 30 70 100 

BOC 602 Marketing Management Core Course 4 30 70 100 

BOC 603 Fundamental  of 
Entrepreneurship 

Core Course 4 30 70 100 

JVB 601 Vyaktitava Vikas & 
Yoga 

Core Foundation 4 30 70 100 

JVB 602 Psychology (General 
Psychology II) 

Core Elective 4 30 50+20 100 

  Total 20 150 350 500 
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1. Credit Framework for Normal under Graduate Level Course.  

1.1 The normal graduation programme shall have 20 credits per semester making total credits for 
whole programme as 120. The distribution of credits or weightage of core, elective and Foundation 
courses may be as follows:  

Academic Year Semester Core Elective Foundation  

1 I and II 60% 20% 20% 

2 III and IV 60% 20% 20% 

3 V and VI 60% 20% 20% 

Distribution of Credits for Semester is as follows: 

Semester I II III IV V VI 

Credits 20 20 20 20 20 20 

1.2 Course-Wise Distribution of Credits (per semester)  

Core Compulsory Elective  

Course – I 4 Credits  

Course – II 4 Credits    

Course – III 4 Credits 

Foundation Compulsory  

Course – I 4 Credits 

Elective Generic  

Course – I 4 Credits 

Total  20 Credits 

 

2. Comprehensive Continuous Assessment 

Component Units Covered Weighting Weight age  Period of CCA  

 in a course    

Minor  1,2 15% 7.5%  To be 

Test : I     Consolidated by 

     8th Week 

Minor  3,4 15% 7.5%  To be 

Test : II     Consolidated 

     by 16th week 

Semester end 1 to 4 70% 17.5%  To be  

Ex. Internal     Consolidated 

     by 18-20 weeks 3. Promotion, Re-Admission 
     and Time For Completion of Course 
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Under-Graduate Programme  

1. A candidate who has undergone a regular course of study in Semester I, fulfill the required 
criteria of attendance and has secured marks equal to passing standard both in Internal and 
External Examination shall be eligible for promotion to Semester II.  

2.  A candidate who has successfully completed all the courses of Semester I, but not all the 
courses of Semester II shall be eligible for promotion to Semester III. He/she will be required to 
complete all courses of Semester II before migrating to Semester IV.  

3.  A Candidate who has undergone a regular course of study  in Semester III, fulfill the required 
criteria of attendance and has secured marks equal to passing standard both in Internal and 
External Examination shall be eligible for promotion to Semester IV.  

4.  A candidate who has successfully completed all the course of Semester I and II but not all the 
courses of Semester III shall be eligible for promotion to Semester IV. He/she will be required to 
complete all courses of Semester III before migrating to Semester V.  

5.  The same rules shall be applied for promotion from Semester IV to V and from V to VI 
respectively.  

6.  A candidate will be allowed two blank semesters continuously in case he/she may have to leave 
his/her study halfway due to unforeseen circumstances. However he/she may have to pay the 
prescribed registration fee as decided by university.  

7.  A candidate shall have maximum of 10 semesters (five academic years) for completion of a said 
programme in case he/she wishes to go at a slower pace. However he/she will have to pay the 
prescribed registration fee for each of the semester in addition to the course fee for the 
courses he/she avails during each semester.  

8.  The tentative/provisional grade shall be issued at the end of every semester indicating the 
courses completed successfully. The final Grade Card may be issued by the Registrar of the 
concerned university after a candidate has successfully completed all the courses of the said 
programme.  

 

Scheme of Examinations 

i.  English/Hindi shall be the medium of instruction and examination. 

ii.  Examinations shall be conducted at the end of each semester as per the academic/examination 
calendar notified by the Institute. 

iii. In theoritical subject will be valued for 100 marks. Out of 100 marks 30 marks are for 
Continuous Internal Assessment (CIA) and 70 marks will be for end semester written 
examination. 

iv. In Practical Subjects paper will be valued for 100 marks. Out of 100 marks 30 marks are for 
Continuous Internal Assessment (CIA), 20 marks for semester end Practical Examination and 50 
marks for end semester written examination 
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In assessing students for Internal Assessment in each paper, the following method will be followed: 

i. Prayer, Meditation and Attendance   10 marks 

ii. Midterm Test      10 marks 

iii. Departmental Seminar/Class Presentation 05 marks 

iv. Assignment     05 marks 

 Total      30 marks 

 

Note : For CIA, depending on the nature of the paper, there can be assignment, quiz, project, case 
illustration, objective test, tutorials, seminar presentation or presentation in combination of any two 
of the above. Whatever the case may be, the pattern of examination will be announced one month 
in advance. 

After conducting the internal assessment. the related records including award lists are to be 
submitted to the Examination Section at least one week before the commencement of the end 
semester examinations. 

Individual Passing Marks CIA +Theory+Practical=36 

Aggregate Passing Marks  CIA +Theory+Practical=40 

Other Criteria of pass or fail promotion, re-examination etc. will be common rules and regulations 
of Institute.Instruction for Paper Setters :¼lS)kfUrd iz'u i=½ 
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Semester I 

Course 
code 

Course title 

 

Course category Credit CIA Theory 
+Practical 

Total 

BOC 101 Financial Accounting Core Course 4 30 70 100 

 

Objectives - 

1. To give primary knowledge of accountancy. 

2. Knowledge of principles of accountancy. 

3. To tell concepts of accountancy. 

4. Checking of accountancy. 

Unit-I 

History and development of accounting in India since kautilya, Accounting principles, conversions 
and concepts, general Introduction of accounting standards.  

Unit-II 

Double Entry system; preparation of journal, subsidiary Book Including cash book, Ledger, Trial 
Balance, Preparation of final account. 

Unit III 

Partnership account, admission retirement and death.  Dissolution of partnership including Garner 
Vs Murray rule.  

Unit-IV 

Accounting including accounting standard-6, (Revised)  and  methods of Depreciation. 

Departmental accounts and Branch accounts (excluding foreign Branch)  

Outcome- 

1. To receive knowledge of fundamental of accounts. 

2. Increase in knowledge of auditing. 

3. Students let experience of all type of accounts information. 

Text Books: 

1. Advanced Accounting-M.C.Shukla, T.S. Grewal, S.C. Gupta, Sultan Chand & Sons, New Delhi. 

Suggested Readings: 

1. Book Keeping & Accounting (English/Hindi) – Jain, Khandelwal, Preek, Ajmera Book Co,Jaipur. 
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Course code Course title Course category Credit CIA Theory Total 

BOC 102 Business law Core Course 4 30 70 100 

 

Semester-I 

Objective:  

1. This Course enables the students to know about the laws enforced for proper regulation of Trade 
& Business. 

2. To have deep knowledge of contact act and sole of Goods Act 

3. To make aware of their lights & duties as a seller and as a buyer. 

Unit-I 

Law of contract Act-1872: Nature of contract, classification, offer and acceptance, capacity of 
parties, free consent, and agreement declared void. 

Unit-II 

Performance of contract, Discharge of contract, Remedies for breach of contract. 

Unit-III 

Indemnity-meaning, liabilities indemnity-holder and indemnifier. 

Guarantee-meaning, essential liabilities of surety and discharge of surety from liabilities. 

Bailment-meaning, rights and duties of bailor and beilee. 

Pledge-meaning, rights and duties of pawnor and pawnee. 

Agency-definition, who may be agent, creation and termination of agency. 
 

Unit-IV 

Sale of Goods Act 1930,Consumer Protection Act-1986  

Outcome- 

After studying this paper, students will come to know 

1. About the basics of the Act running for smooth functioning of business. 

2. Complete knowledge of Contract Act 

3. Complete Knowledge of Sale of Goods Act. 

4. Awareness about their right & duties. 

Text Books : 

1. Bussiness Law- R.L.Nolka, Ramesh Book Depo., Jaipur. 

Suggested Readings : 

1. Business Law- Kuchhal M.C., Pragati Parkashan, Merut (UP) 

2. Business Law- Kapoor N.D, AJMERA Publication, Jaipur. 

3. Business Law- Agrwal, Kothari, Garima Publication, Jaipur. 
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Course code  Course title Course category Credit CIA Theory  Total 

BOC 103 Business Economics Core Course  4 30 70 100 

 

Semester-I 

Objective- 

1. Acquainted the student with information of economics. 

2. Aware the students about basic principles of economics. 

3. To get knowledge of market and their conditions. 

4. To understand micro and macro economics concepts. 

Unit- I 

Introduction- Definition of business economics, Scope, role in business decisions. Law of Demand, 
utility analysis and its measurement, Elasticity of Price demand. Law of supply and Determinants of 
supply. Law of Diminishing Marginal Utility- Exception and Criticism of the law.  

Unit – II 

Concept of consumer’s surplus. Indifference curve-Meaning, map, characteristics, consumer’s 
equilibrium. Production function-Meaning, assumptions, characteristics of production function. 
Return to Scale. 

Unit- III 

Cost Analysis-cost concept, short-run and long-run cost total, average and marginal costs. Market-
definition and classification. Perfect competition-features and equilibrium, price and output 
determinationunder perfect competition, kinked demand curve, price determination in firm and 
Industry.  

Unit-IV 

Monopoly–price discrimination, ,causes of emergence of monopoly, Price and output determination 
under monopoly. National Income- Meaning, Concepts, Measurements, National Income and 
Economic Welfare. 

Outcomes - 

1. By studying this students know about the primary information of economics. 

2. Students know the role of economics in Business decision making. 

3. Students know about market condition and price discrimination 

Text Books : 

1.BusinessEconomics , Agarwal, Agarwal, Ramesh Book Depot, Jaipur (Both in Hindi as well as in English) 

Suggested Readings : 

1.  Business Economics:  H.L. Ahuja, S. Chand Publishing, New Delhi 

2.Managerial Economics :D.N. Divedi, Vikash Publishing, Pvt. Ltd. New Delhi  

3. BusinessEconomics :  M.C. Kuchhal, Pragati Prakashan, Merut. 
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Course Code  Course Title CourseCategory Credit C.I.A.  Theory Total 

JVB 101 General English Core Foundation(CF) 4 30 70 100 
 

Semester-I 
Objective: 

1. Students will be able to recognize and understand the meaning of targeted grammatical 
structures in written and spoken form. 

2. Students will practice the grammar skills involved in writing sentences and short paragraphs. 

Unite -I  Grammar and Usage :     

 1.   Parts of Speech 

 2.   Basic Sentence Patterns 

 3.   Sentences beginning with ‘It’ and ‘There’ 

 4.   Tenses 

 5.   Phrasal Verbs 

 6.   Articles and other Determiners 

 7.   Direct & Indirect Speech 

 8.   Active and Passive Voice 

 9.   Modal Auxiliaries 

 10.  Simple, Complex and Compound sentences. 

Unite -II  Book : A Cavalcade of Modern English Prose Essays : 

 (1) Essentials of Education (2) Testament  

Unite -III Writing Skills    

 (1) Paragraph Writing (2) Letter & Application Writing   

Unite -IV Vocabulary     

 (1) Word often confused (2) Antonyms and Synonyms   

Outcome: 

1. Students will begin to self-edit their oral and written production. 

2. Students will make less grammatical errors. 

3. Students will become clear of grammatical terms. 

4. Students will get exposure of writing letters, application and paragraph. 

Suggested Reading  : 

1.  R. Quirk et al (ed.) A Grammar of Contemporary English. Longman, London, 1972. 

2. A Textbook of General English for Undergraduate students by R.P. Bhatnagar, Rajul Bhargava, 
Jain Prakashan Mandir, 1024, Shinghiji ki Gali, Chaura Rasta, Jaipur-302 002. 

3. English Grammar, Composition and Reference skills by R.P. Bhatnagar & Rajul Bhargava, 
Board of Secondary Education, Ajmer.  

4.  Text Book: A Cavalcade of Modern English Prose, R.P. Bhatnagar, Jain Pustak Mandir, Chaura 
Rasta, Jaipur. 

        5. English for Indian Learners by R.P. Bhatnagar, University book house, (P), Jaipur. 
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Course 
Code 

Course Title CourseCategory Credit C.I.A. Theory + 
Practical 

Total 

JVB 102 

 

vfgalk ,oa 
v.kqozr 

Core Elective 
(CE) 

4 30 70 100 

 

lsesLVj&I 

mís';& 

1- v.kqozr ds fo'ks"k lanHkZ esa vfgalk rÙo dks le>kukA 

 

bdkbZ&1 

v.kqozr dk nk'kZfud vk/kkj 

 

bdkbZ&2 

v.kqozr dk izk;ksfxd Lo:i % v.kqozr vkUnksyu 

 

bdkbZ&3 

v.kqozr vkUnksyu ds vfgald dk;ZØe 

 

bdkbZ&4 

v.kqozr vkUnksyu dk lkekftd@jktuhfrd Lo:i 

 

miyfC/k;k¡& 

1- v.kqozr vkanksyu dks tkudj la;e dh fn'kk esa vkxs c<saxsA 

ikB~; iqLrd @ lanHkZ xzUFk 

1- v.kqozr n'kZu& vkpk;Z egkizK] tSu fo'oHkkjrh laLFkku] ykMuwa  

2- vfgalk vkSj v.kqozr& fl)kUr vkSj iz;ksx& eqfu lq[kyky ,oa vkuUnizdk'k f=ikBh 

3- xka/kh i'pkr~ 'kkafr vkanksyu& izks- vfuy /kj] tSu fo'oHkkjrh laLFkku] ykMuwa 

izk;ksfxd&  

1- dk;ksRlxZ] egkizk.k /ofu] T;ksfr dsUnz ij 'osr jax dk /;kuA 

2- vklu& 'ka'kkdklu] ;ksxeqnzk 

3- vuqizs{kk& lfg".kqrk 

4- v.kqozr vkpkj lafgrk 
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Semester II 

Course 
code 

Course title Course 
category 

Credit CIA Theory +Practical Total 

BOC 201 
Business 
Statistics 

Core Course  4 30 70 100 

BOC 202 
Business 
Management 

Core Course  4 30 70 100 

BOC 203 
Indian  banking 
system 

Core Course  4 30 70 100 

JVB 201 
Jain culture 
And life Value 

Core 
Foundation 

4 30 50+20 
100 

 

JVB 202 

Non-violence 
and Peace 
(Human Rights 
And Duties 

Core 
Elective 

4 30 50+20 100 

  Total  20 150 350 500 
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Course code Course title Course category Credit CIA Theory Total 

BOC 201 Business Statistics Core Course 4 30 70 100 

 

Semester-II 

Objectives - 

1. To give knowledge of data analysis and Interpretation.  
2. Knowledge of principles of Statistics. 
3. Application of statistics in different situation. 
4. Apply differential methods of statistics. 

Unit-I 

Meaning and Definition of statistics functions, Importance, Limitations and Distrust of statistics, 
Classification and Tabulation of data. Measure of central tendency mean, Median, Mode, Geometric Mean 
and Harmonic Mean. 

Unit-II 

Measures of Dispersion : Absolute and Relative Measures of Dispersion, Range, Quartile Deviation , 
Mean Deviation, standard Deviation and their Co-efficients; Uses and Interpretation of Measures of 
Dispersion.     

Skewness-Measurer of skewners.  

Unit-III 

Correlation : Meaning and Significance, Scatter Diagram, Correlation Graph, Karl Pearson’s 
coefficient of Linear correlation, Coefficient of correlation by spearman’s Rank, Deviation Method, 
Regression analysis. 

Unit-IV 

Index Number : Concept, Utility, Methods, Simple and weighted average of relatives and aggregative 
Index numbers, Analysis of time series.  

Outcome - 

1. Fundamental knowledge of Statistics. 

2. Apply different  method of Economics in Statistics. 

3. Application of Statistics in Mathematics. 

Text Books : 

1. Bussiness Statistics-Yadav , Jain Mital, Malik & Company, Jaipur (Hindi)  

Suggested Readings : 

1. Fundamentals of statistics Elhance D.N. :, Kitab Mahal Aallahbad (UP) 
2. Sankhiki ke mool Tatva Nagar, K.N. (Hindi), Meenakshi Prakshna Meerut 
3. Statical methods, Gupta, S.P. : Sultan Chand & Sans, New Delhi 
4. Sankhiki ke Mul Adhar, Kelash Nath NagarRamesh Book Depo., Jaipur 
5. Statistics Theory , Methods and Application Sancheti D.C. and Kapoor V.C : Sultan Chand & 

Sons, New Delhi 
6. Statistical Mehoed,Patri, Digambar Kalyani Published, Ludiana 
7. Statistics for Management, Levin, Richard PHI, New Delhi 
8. Statistics for Management, Srovastava, T.N. and Shailaja Rego Tata Mc Graw Hill New Delhi 
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Course code Course title Course category Credit CIA Theory Total 

BOC 202 Business Management Core Course 4 30 70 100 

 

Semester-II 

Objectives: 

1. To make students aware of the basics of the management. 
2. To make aware of the skills of communication. 
3. To have knowledge of various theories like motivation, leadership. 
4. To know about stress and time management. 

Unit-I 

Management- concept Nature, Process Significance and function Planning Nature, Types and 
Process.  

Decision Making – concept and process, Bounded rationality.  

Unit-II 

Organization – concept, Process, Significance, organization structure. Authority and responsibility, 
source and Delegation of Authority. Centralization and decentralization.  Management by objectives.     

Unit-III 

Motivation- meaning, Theories of motivation-Maslow, Herzberg, McGregor, Ouchy. Financial and 
Non-financial incentives. Leadership : Meaning, Nature, Leadership styles, Theories of Leadership –
Thanedbaum and  Schmidt, Lilkert’s system of Leadership. Qualities of a successful Leader.  

Unit-IV 

Communication-Concept, Nature, Process, Network and Barriers, Effective communication. Modern 
technique of communication. Time Management, causes of time waste and Remedies, Stress 
management- causes of stress and coping with stress. Management of change- Concept, Nature and 
process of Planned changed.  

Outcome : 

After Studying this paper, students will come to know the following- 

1. About Management and its functions. 

2. About theories of Motivation & Leadership. 

3. To cope up with stress. 

4. To Manage time.  

Text Books : 

1. Principles of Management-R.L. Naulakha, Ramesh Book Depo. , Jaipur. (Hindi & English Edition) 

Suggested Readings : 

1.  Principles of Management - L.M. Prasad, S Chand Publication, New Delhi  

2. Organization Behaviour- K.A. Ashvathappa. Himalaya Publishing House, Mumbai  

3. Principles of Business Management-Sharma, Gupta Ajmera Publication, Jaipur 
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Course code Course title Course 
category 

Credit CIA Theory Total 

BOC 203 Indian  banking system Core Course 4 30 70 100 

 

Semester-II 

Objectives- 

1. To get knowledge of basic banking  

2. Students aware of current changes in Banking System. 

3. To aware them about banks type and Negotiable Instrument. 

Unit-I 

Bank:  Definition, Importance and functions , Types of Bank accounts, pass book. Recent trends in 
Indian Banking – (e-banking-Credit Cards.) 

Banker and customer-General and Special relationship, Termination of relationship. 

Unit-II 

RBI functions, objectives, monetarypolicy-objectives, conflicts in objectives, Indian monitory policy 

Unit-III 

Co-operative Banks- Introduction the structure of co-operative Banks- Primary Agricultural societies, 
Central Co-operative Bank, State Co-operative Banks, NABARD 

Unit-IV 

Negotiable Instruments concepts and elements, types of negotiable Instruments. Cheques, bill of 
exchange, Promissory note, crossing of cheques. (Elements any Knowledge) 

Outcome- 

1. Students are aware about banking and recent changes. 

2. Students know the recent trends in banking. 

3. Know banking act, their sections and current changes. 

4. Aware about current banking condition of india students. 

Text Books : 

1. Indian Banking System (English) - Trivedi, Chaudhary,Kumar, Ramesh Book Depo., Jaipur. 

2- Hkkjrh; cSfdax fof/k o O;ogkj& ch-,y- vkS>k] vkj-ch-Mh- izdk’ku] t;iqj  

3.ch-,y-vks>k ¼fgUnh½&Hkkjr esa cSfdax fof/k ,oa O;ogkjA jes’k cqd fMiks] t;iqj 

Suggested Readings : 

1. Indian Banking System- Divedi, Dashora, Nagar, RBD, Jaipur. 

2- Hkkjrh; cSafdx iz.kkyh ¼fgUnh½&f=os’kh] n’kksjk] ukxj] jes’k cqd fMiks] t;iqjA 

3.Indian Banking System- Divedi, Renu Jatana, RBD Publishers.Jaipur  
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Course 
Code 

Course Title Course 
Category 

Credit C.I.A.  Theory+ 
Practical 

Total 

JVB201 
tSu laLd`fr ,oa thou 

ewY; ¼vfuok;Z i=½ 

Core  
Foundation(CF) 

4 30 70 100 

 

lsesLVj&II 

mís';& 

1- tSu laLd`fr ,oa Hkxoku egkohj dk ifjp; nsuk 

2- tSu fl)kUrksa dk ifjp; nsukA 

3- thou ewY;ksa dk izk;ksfxd izf'k{k.k nsukA 

bdkbZ&1 % tSu laLd`fr ,oa bfrgkl 

1- tSu /keZ vkSj mldh izkphurk 

2- Hkxoku egkohj % thou n'kZu 

3- tSu /keZ ds izeq[k lEiznk; 

4- tSu laLd`fr dh fo'ks"krk,Wa 

5- 'kkdkgkj 

bdkbZ&2 % tSun'kZu ds fl)kar 

1- vkReokn  2- deZokn 3- yksdokn 4- ukS rÙo 

bdkbZ&3 % thou foKku 

1- thou foKku % ,d ifjp; 2- thou foKku ds lkr vax 

3- thou foKku esa fu/kkZfjr lksyg ewY; 4- ewY; fodkl dh izfØ;k % vuqizs{kk 

bdkbZ&4 % thou ewY; 

1-  vusdkar vkSj mlds O;ogkfjd iz;ksx  

2-  vfgalk dk Lo:i vkSj thou'kSyh esa vfgalk 

3-  v.kqozr vkanksyu vkSj vkpkj lafgrk 

4-  izs{kk/;ku vkSj mlds vax 

miyfC/k;k¡& 

1- tSu laLd`fr ls ifjfpr gksaxsA 

2- tSu lkfgR; vkSj fl)kUrksa ls ifjfpr gksaxsA 

3- tSu thou 'kSyh ls ewY;ksa dk fodkl gksxkA 

izk;ksfxd& 

vklu&rkM+klu] f=dks.kklu] 'ka'kkdklu] ioueqDrklu] Hkqtaxklu 

izk.kk;ke&vuqykse&foykse 

eqnzk&Kkueqnzk] ok;qeqnzk 

/ofu& egkizk.k /ofu 

/;ku&dk;ksRlxZ ¼laf{kIr½] vUrZ;k=k] nh?kZ'okl izs{kk] T;ksfrdsUnz izs{kk]  

vuqizs{kk&lfg".kqrk 

ikB~; iqLrd@ lanHkZ xzUFk% 

 tSu laLd`fr ,oa thouewY;] Hkkx 1] 2] 3] vkpk;Z le.kh _tqizKk] tSu fo'oHkkjrh laLFkku] ykMuwaW 
 tSu n'kZu euu ,oa ehekalk] vkpk;Z egkizK]vkn'kZ lkfgR; la?k] pq:  
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Course 
Code 

Course Title Course 
Category 

Credit C.I.A.  Theory+ 
Practical 

Total 

JVB202 

 

vfgalk ,oa 'kkafr ¼ekuokf/kdkj 

,oa dÙkZO;½ 

Core   
Elective (CE) 

4 30 70 100 

 

lsesLVj&II 
mís';& 

1- ekuokf/kdkj ,oa dÙkZO; dh tkudkjh nsukA 

 

bdkbZ&1 

ekuokf/kdkj % vFkZ ,oa ifjHkk"kk] ,sfrgkfld fodkl 

 

bdkbZ&2 

ekuokf/kdkj& ekuo vf/kdkjksa dk Lo:i] ekuoh; xfjek dk vknj ,oa fo'o ukxfjdrk] thou ds izfr 

lEeku 

 

bdkbZ&3 

Hkkjrh; n`f"Vdks.k esa ekuokf/kdkj 

 

bdkbZ&4 

vf/kdkj ,oa dÙkZO;] ekuokf/kdkj dk vUjkZ"Vªh; ?kks"k.kk i=  

 

miyfC/k;k¡& 

1- ekuokf/kdkjksa ,ao dÙkZO;ksa ds izfr tkx:drk c<sxhA 

 

ikB~; iqLrd@ lanHkZ xzUFk% 

1- vfgalk izf'k{k.k ,oa fo'o 'kkafr& izks- cPNjkt nwxM+ 

2- ekuokf/kdkj] 'kkafr ,oa xka/kh n'kZu& MkW- vfuy /kj ,oa iwtk 'kekZ 
 

Practical  

i. Case studey of : Violation of Rights of woman and child. 

ii. Study of legel efficiancy in the violation cases. 

iii. Preparation of Histograph of the human rights Scenerio in Rajasthan/India. 
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Semester III 

Course 
code 

Course title Course 
category 

Credit CIA Theory 
+Practical 

Total 

BOC 301 
Corporate 
Accounting 

Core Course  4 30 70 100 

BOC 302 Company law Core Course  4 30 70 100 

BOC 303 
Financial 
Management 

Core Course  4 30 70 100 

JVB 301 General Hindi 
Core 
Foundation 

4 30 70 100 

JVB 302 
Social 
work(Introduction 
to social work) 

Core Elective 4 30 70 100 

  Total  20 150 350 500 
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Course 
code 

Course title Course 
category 

Credit CIA Theory Total 

BOC 301 Corporate 
Accounting 

Core Course 4 30 70 100 

 

Semester-III 

Objectives - 

1. To give knowledge of company accounts 

2. Create a company & data base 

3. To give knowledge of Auditing & checking. 

Unit-I 

Study of Issue, forfeiture and re-issue of Share, redemption of preference shares, Issue and 
redemption debentures. Purchases of Business, Profit prior to incorporation, Under writing.  

Unit-II 

Final accounts, including computation of managerial remuneration. 

Unit-III 

Brief study of accounting standards, Valuation of goodwill and Shares. 

 

Unit-IV 

Accounts of holding and subsidiary companies in India, Consolidated Balance Sheet and profit & Loss 
Account.  

Outcomes- 

1. Fundamental knowledge of Accounting. 

2. Apply different methods of Company A/C 

3. Tax & Rebates in corporate sector 

Text Books : 

1. Corporate Accounting, Agarwal, Shah, Sharma, Agarwal, Agarwal (Hindi & English) RBD Jaipur  

      Suggested Readings : 

1. Advanced Accounts. Shukla M.C., Grewal R.S. and Gupta S.C., Sultan chand  & Co., New Delhi  

2. Company Accounts, Jain, Khandelwal & Pareekh,. Ajmera Book Co. Jaipur 

3. Company Accounts, Agarwal, Jain, Mangal, Shah, Sharma- Nigam Lekhankan, Ramesh Book 
Depo. Jaipur  
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Course 
code 

Course title Course 
category 

Credit CIA Theory Total 

BOC 302 Company law Core Course 4 30 70 100 

 

Semester-III  

Objectives: 

1. To make students aware of The New Companies Act, 2013. 

2. To have basic Knowledge of company regarding. Its Meaning, types & formation. 

3. About Basic Documents of Company. 

4. To know about winding up of company. 

Unit-I 

Company – Meaning, Essential elements of company. Classification of company. 

Unit-II 

Formation of a company -Promotion of a company, function, Duties and liabilities of 
promoters.Incorporation of a company- preliminary steps. Delivery of Documents. Scrutiny of 
documents, Incorporation, Capital subscription stage, Stage of commencements of business.  

Unit-III 

Memorandum of Association – Contents Alteration . Articles of association- contents & Alteration 
Prospectus- contents, Statements in lieu of prospectus. 

Unit-IV 

Directors – Position, Appointment, Removal 

Winding up of the company. 

Meeting –Provision regarding statuary meetings, AGM 

Outcomes - 

 After studying this paper. Students will come to know about -  

1. Basics of the company. 

2. Formalities required for opening up of a company. 

3. How company can be winded up. 

4. Amendments in the Act from time to time. 

Text Books : 

1.Company Law- R.L. Naulakha (Hindi, English), Ramesh book Depo., Jaipur. 

Suggested Readings : 

1. Company Law- B.L. Maheshwari, Himalaya Publication, Mumbai  
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Course 
code 

Course title Course 
category 

Credit CIA Theory Total 

BOC 303 Financial 
Management 

Core Course 4 30 70 100 

 

Semester-III 

Objective- 

1. To aware the nature and objective of financial management. 

2. To aware about different aspects of inventory & dividend management. 

3. Aware about cost of capital and different capital budgeting techniques. 

4. To aware about different aspect of financial management. 

Unit-I 

Financial Management-Meaning, Definition, Nature, Objectives of financial Management-Profit Vs 
Wealth maximization, Financial Function,  Capital Budgeting-Investment Evaluation Criteria-Pay Back 
Method, Accounting Rate of Return, Net Present Value, Internal Rate of Return Comparison between. NPV and 
IRR. 

Unit-II 

Cost of capital- Meaning, Calculating Cost of debenture, Preference share, Equity Capital and 
retained earnings and combined (Weighted) cost of capital, Leverage (Operating and financial). 

Unit-III 

Divided Policies- Meaning, Types of dividend and divided policy, Advantages of stable dividend policy, 
Formulation of stable dividend policy, factor affecting dividend policy, Walter’s Model, Gordon’s Model, M.M. 
Hypothesis. 

Unit-IV 

Management of Inventories- Meaning, Objectives, Risks and costs associated with inventory. 
Techniques of inventory control, Working capital management (forecasting of current asset and 
current liabilities method and operating cycle method)  

Outcomes - 

1. Students gets knowledge of financial management Principles. 

2. Students know about recent financial of changes. 

3. Students know the different concept of Financial management  

Text Books : 

1- foÙkh; izca/ku] ,e- vkj- vxzoky(fgUnh)- xfjek ifCyds’ku] t;iqj 

2.  FINANCIAL MANAGEMENT, M.R. AGARWAL, GARIMA PUBLICATION, JAIPUR  

Suggested Readings : 

1. Financial Management, Prasanna Chandra-, Tata McGraw Hill (English), New Delhi 

2. Financial Management, Pandey I.M.-, Vikash Publication (English), Delhi  
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CourseCode Course Title Course 

Category 

Credit C.I.A.  Theory Total 

JVB 301 lkekU; fgUnh 
 ¼vfuok;Z i=½

Core Foundation(CF) 4 30 70 100 
 

lsesLVj&III 

mís';& 

1- fgUnh O;kdj.k& laKk] loZuke] dkjd] i;kZ;okph] foykse'kCn] leqPpkfjr fHkUukFkZd 'kCn] eqgkojas] 
yksdksfDr;k¡ vkfn dk lkekU; Kku djokukA 

2- nsoukxjh fyfi dk ifjp; nsukA 
3- O;kogkfjd i=ksa dh tkudkjh nsukA 

I 

1- o.kZ&fopkj] Loj ,oa O;tau&iz;Ru vkSj mPpkj.k LFkku dh n`f"V ls 
2- fgUnh dk 'kCn Hk.Mkj &rRle] rn~Hko] ns'kt vkSj fons'kh 'kCn  
3- fodkjh 'kCn&laKk] loZuke] fo'ks"k.k] fØ;k ¼ vdeZd]ldeZd ½ ifjHkk"kk] Hksn ,oa mnkgj.k  
4- orZuh ,oa okD; 'kqf)  

II 
1- vfodkjh 'kCn& fØ;k fo'ks"k.k] leqPp;cks/kd] lEcU/k cks/kd] foLe;kfn cks/kd] fuikr   

2- laf/k] lekl] milxZ] izR;; 

3- nsoukxjh fyfi xq.k ,oa nks"k 

3- i=kpkj&ljdkjh ,oa v)Z ljdkjh   

III 
1- vusdkFkhZ 'kCn] ;qXe 'kCn] okD;ka'k ds fy, ,d 'kCn] i;kZ;okph 'kCn] foykse 'kCn] yksdksfDr ,oa eqgkojs 

2- ikfjHkkf"kd 'kCnkoyh ¼dk;kZy;h½ 

3- fucU/k ys[ku  

IV 

ikB~;iqLrd x| izokg/x| laxzg/dkO; lap; eas ls fuEu fyf[kr ys[kdksa dh p;fur jpuk;sa& 

1- t;'kadj izlkn  Hkkjr efgek] iz;k.k xhr 
2- egknsoh oekZ    cfgu lqHknzk ¼js[kkfp=½ 
3- tSusUnz dqekj   lk/kuk ds dfo ¼laLej.k½ 
4- gfj'kadj ijlkbZ   ewY;ksa dk myVQsj ¼O;aX;½ 

miyfC/k;k¡& 

 1- fo|kfFkZ;ksa ds O;kdj.k Kku esa o`f) gksxhA 

 2- fo|kFkhZ dk;kZy; i= fy[kus esa leFkZ gks ldsaxsA 

  3- fo|kFkhZ nsoukxjh fyfi ds egÙo] mldh fo'ks"krk vkfn ls vius Kku esa o`f) djsaxsA 

/
1- dkO; lap;] laiknd& MkW 'kEHkqukFk ik.Ms;] vuqjkx izdk'ku] vtesj  
2- x| laxzg] laiknd& MkW fot; dqyJs"B] vYdk ifCyds'ku] vtesj 
3- fgUnh O;kdj.k ,oa jpuk] MkW jk/ko izdk'k] fiadflaVh ifCyds'ku] t;iqj  
4- fgUnh O;kdj.k rFkk jpuk] MkW HkksykukFk frokMh] us'kuy ifCyf'kax gkml] ubZ fnYyh  
5- lqcks/k fgUnh O;kdj.k ,oa jpuk] MkW ujsUnz Hkkukor] MkW Hkaojyky tks'kh] vydk ifCyds'ku] vtesj  



 
 

Page 23 of 47 
 

Semester - III 

Course 

Code 

Course Title Course 

Category 

Credit C.I.A. (Continuums 

Internal Assessment) 

Theory Total 

JVB 302 
 

Core Elective(CE) 4 30 70 100 

 

     Semester- IV 

ifjHkk"kk] i"̀BHkwfe ,oa fo'ks"krk,a]  

o.kkZJe O;oLFkk ifjHkk"kk ,oa egRo 

iq:"kkFkZ ,oa _.k  vFkZ] izdkj ,oa egRo 

izkphu lkekftd laxBu ikfjokfjd thou 

izkphu Hkkjr eas ukjh dh fLFkfr   

izkphu Hkkjr dh U;k; O;oLFkk   

f'k{kk ,oa f'k{k.k laLFkk,a]   

/keZ  'kSo] oS".ko] tSu] ckS) 

lEiznk;  foV~By] ukFk 

Hkkjrh; dyk ,oa vo'ks"k & Hkkjrh; okLrqdyk] ewfrZdyk ,oa fp=dyk 

egkdkO; ;qxhu laLd`fr & jkek;.k ,oa egkHkkjr 

Hkkjrh; vfHkys[k ,oa flDds   

dkfynkl ,oa rqylhnkl & thou ifjp; ,oa lkaLd`frd o lkfgfR;d ;ksxnku 
 

Hkkjrh; ioZ ,oa R;kSgkj & fgUnw] eqfLye] flD[k ,oa blkbZ ioZ 

jfoUnzukFk VSxksj & lkekftd ,oa lkaLd`frd egRo 

Hkkjrh; laLd`fr dk fons'kksa esa 
izpkj&izlkj 

  

Hkkjrh; laLd`fr dk 
ekuo&dY;k.k esa ;ksxnku 

  

 

Reference Books : 

1- Hkkjrh; laLd`fr] :iukjk;.k f=ikBh] jkenso lkgw] ';ke ifCyds'ku] t;iqj 
2- Hkkjrh; laLd`fr ds 21 v/;k;] ,l-,y- ukxkSjh] ;qfuoflZVh cqd gkml] t;iqj 
3- Hkkjrh; laLd`fr dk fodkl] lR;dsrq fo|kyadkj] Jh ljLorh lnu] ubZ fnYyh 

Hkkjrh; laLd`fr ds ewy rRo] lq[kchj flag] fctsUnz dqekj] lkfgR; Hk.Mkj ifCyds'ku] eSjB 
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Semester IV 

Course 
code 

Course title Course 
category 

Credit CIA Theory 
+Practical 

Total 

BOC 401 Income Tax Core Course 4 30 70 100 

BOC 402 
Human resource 

Management 
Core Course 4 30 70 100 

BOC 403 
Business 

Environment 
Core Course 4 30 70 100 

JVB 401 Environmental study 
Core 

Foundation 
4 30 50+20 100 

JVB 402 
Social work(Social 
work methods and 

interventions) 

Core 
Elective 

4 30 70 100 

  Total 20 150 350 500 
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Semester-IV 

Course 
code 

Course title Course category Credit CIA Theory Total 

BOC 401 Income Tax Core Course 4 30 70 100 

 

Objectives - 

1. To give knowledge of Income tax.  

2. To give knowledge of rates of tax individual HUF & Firm. 

3. Apply different heads as salary, House property Business & Profession. Capital gain others sources. 

Unit-I 

Income tax 1961 and Income tax Rules 1962: Basic Concepts of Income, Assesses, Assessment year, 
previous year, Person and their Residential Status, Incidence of tax on the basis of residence.  
Exempted Income.  

Unit-II 

Income from Salary. Income from House Property. 

Unit-III 

Income from Business and Profession. Income from capital gain. 

Unit-IV 

Income from Other Sources. Set off and carry Forward of losses. Deduction from in G.T.I. and 
assessment of individual. 

Outcomes - 

1. Fundamental Knowledge of Income Tax. 

2. Knowledge of direct tax impact on individual. 

3. Knowledge of principal of income tax. 

Text Books : 

1. Income tax- Patel Choudhary , Choudhary Prakshan, Jaipur (Hindi) 

Suggested Readings : 

1. Income Tax (Hindi/English)  – Sharma, Jain, Shah, Agarwal, Mangal, Ramesh Book Depo. Jaipur. 

2. Income Tax (Hindi/English)   – Choudhary, Bardiya, Mantri, Ramesh Book Depo., Jaipur. 

3. Income Tax (Hindi/English)   – Goyal, Khatri, Gupta, Ramesh Book Depo., Jaipur. 
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Course code Course title Course category Credit CIA Theory Total 

BOC 402 Human resource 
Management 

Core Course 4 30 70 100 

 

Semester-IV 
Objective- 

This paper deals with providing knowledge regarding:  

1. Human Resource Management, as a part of management.  

2. Human Resource Planning, their recruitment, selection process and methods of training and 
development. 

3. How employees are compensated and performance of employees is evaluated. 

Unit – I 

Human Resource Management: Meaning, Nature & Functions. 

HRM & HRD Need & Importance. 

Unit – II 

Recruitment: Meaning, Sources & Factors Affecting. 

Selection: Meaning & Process. 

Placement and Induction: Meaning, Objectives and Importance. 

Unit – III 

Job Analysis: Meaning, Process & Techniques of Job Analysis. 

Job Designing: Meaning, Objectives & Techniques. 

Training & Development: Meaning and Methods. 

Unit – IV 

Employee Compensation: Meaning, Objects and Factors affecting employee Compensation 

Performance Appraisal: Meaning, Importance and Techniques. 

Outcome – 

1. Knowledge regarding Personnel Management/HR management will be enhanced. 

2. Students as a job seeker will come to know about the barriers.  

3. As a manager, this paper will help them to manage & motive people for fulfillment of any task 

4. Leadership quality will be inculcated. 

Text Books : 

1- fØ;kRed izcU/k& vkj-,y- ukSy[kk] vkj-ch-Mh- izdk’ku] t;iqj 

2. Human Resource Management: Sharma, Surana, R.B.D Publication, Jaipur 

Suggested Readings : 

1- ekuo lalk/ku izca/k& lh-ch- eseksfj;k] fgeky; ifCyf'kax gkml] eqEcbZ   
2. Human Resource Management, G.S. Sudha. R.B.D Publication, Jaipur 

3. Functional Management, G.S. Sudha – R.B.D Publication, Jaipur 
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Course code Course title Course category Credit CIA Theory Total 

BOC 403 Business Environment Core Course 4 30 70 100 
 

Semester-IV 

Objective- 
1.  Understanding of Business Environment and Its different components and aspects. 
2.  To understand about social problem, their removal and Govt. steps taken to remove these. 
3.  To understand, Liberalization, Privatization and Globalization and their Impact. 
4. Aware the students about different Policies. Like (Monetary, fiscal, Export Import etc.) 
5.  Student came to know about international trading environment. 

Unit-I 
 Business Environment- Concept , Components. Internal and External Environment.  
 Unemployment-Meaning, Types, Causes, Suggestion to solve the unemployment Problems.  
 Poverty-Meaning, Poverty line, Causes, measures undertaking by the government for poverty 

alleviation. Suggestion for Removal of Poverty. 
 A Brief study of HDI index. 
Unit-II 
 Industrial Sickness- Meaning, Causes of Born Sickness Remedial Measures to prevent in India, 
 Industrial sickness in India.  
 New Industrial policy (1991) and Recent trends.  
 Fiscal policy -Meaning, Technique of fiscal policy, Evaluation of fiscal Policy.  
Unit-III 
 Privatization- Meaning, Objectives, Advantages, public sector- their role in India and progress.  
 NITI AAYOG  
 Economic Reforms after liberalization and its impact on trade.  
 New export- Import policy (2009-14) 
Unit-IV 
 Foreign Capital- meaning, Classification contribution of foreign capital in the Economic 

Development of India, Shortcomings of foreign capital suggestion to overcome shortcoming of 
foreign capital.  

 Indian foreign trade-composition and direction, recent trends, brief study of WTO.  
Outcome - 
1.  Understanding of Business Environment and Its different components, Aspects. 
2.  To understand about social problem, their removal and Govt. steps token to remove these. 
3.  To understand, LPG and their impact on Indian economy. 
5.  Students came to know about international trading environment. 
Text Books : 
1.  O;olkf;d okrkoj.k ¼fgUnh½(Business Environment)- T.R. Jain, Mukesh Trehan, Ranju Trehan, 

Global Publication, Delhi  
2.  Economic Environment In India, Swami and Gupta- (English),  Ramesh Book Depo., Jaipur. 
Suggested Readings : 
1.   Planning Commission- Varaous Plan and Reports (Indian Govt.) 
2-  O;olkf;d i;kZoj.k MkW- oh-lh- flUgk] ,lchihMh ifCyds'ku] vkxjk  
3. The Business Environment (English), Pearson Publication, New Delhi  
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Course 

Code 

Course Title Course 

Category 

Credit C.I.A.  

 

Theory+ 
Practical 

Total 

JVB 401 i;kZoj.k ¼vfuok;Z i=½ 
Core 
Foundation(CF) 

4 30 50+20 100 

 

lsesLVj&IV 

mís';& 

1- i;kZoj.k ds ckjs esa tkudkjh nsukA 

2- i;kZoj.k ds izfr tkx:drk c<+kukA 

bdkbZI 

i;kZoj.k v/;kiu ,oa ikfjfLFkfrd ra= 

1- i;kZoj.k] ifjHkk"kk] {ks=] egÙo 

2- i;kZoj.k voØe.k& dkj.k] izHkko] fuokj.k 

3- ikfjfLFkfrdh ra=& vo/kkj.kk] lajpuk ,oa dk;Z  

4- mRiknd] miHkksDrk ,oa vi?kVd] ÅtkZ dk izokg] vkgkj Ükà[kyk  

5- ou] pkjkxkg] e# ,oa tyh; ikfjfLFkfrdh 

bdkbZII 

izkd`frd lalk/ku 

1- uohuhdj.k rFkk vuohuhdj.k lalk/ku 

2- ou lalk/ku] ÅtkZ lalk/ku] [kk| lalk/ku 

3- ty lalk/ku] [kfut lalk/ku] Hkw lalk/ku 

4- lalk/kuksa dk fodYi 

5- dsl LVMh 

bdkbZIII 

i;kZoj.k leL;k;sa 

1- ok;q] ty] e`nk] /ofu iznw"k.k 

2- vif’k"V izca/ku&vif’k"V izdkj ,oa fu;U=.k 

3- foink fu;U=.k &ck<+] Hkwpky] rwQku] Hkw&L[kyu ,oa vk.kfod 

4- vlrr ls lrr fodkl dh vksj 

5- ekSle ifjorZu] oSf’od rkieku o`f)] vEyh; o"kkZ] vkstksu ijr {kh.krk 
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bdkbZIV 

tSo fofHkUurk rFkk mldk laj{k.k 

1- tSo fofHkUurk&ifjHkk"kk] vFkZ] tSo fofHkUurk dks pqukSfr;ka 

2- tSo fofHkUurk dk laj{k.k&tSo fofHkUurk dk Lo LFkkuh; rFkk ijLFkkuh; laj{k.k 

3- i;kZoj.k lqj{kk vf/kfu;e&ok;q] ty] oU;tho] ou 

4- i;kZoj.k ,oa ekuo LokLF; gsrq lwpuk izkS|ksfxdh dh Hkwfedk 

5- i;kZoj.k laj{k.k gsrq lkekftd vkUnksyuksa dh Hkwfedk 

miyfC/k;k¡& 

1- i;kZoj.k ds ckjs esa tkudkjh feysxhA 

2- i;kZoj.k ds izfr tkx:drk c<+sxhA 

izk;ksfxd   

i;kZoj.k ifjlEifÙk ds izys[ku gsrq LFkkuh; {ks= dk Hkze.k ¼dksbZ ,d½ 

• rkykc@ou@ pkjkxkg@ igkM+h@ igkM+ 

• LFkkuh; iznwf"kr LFkku dk Hkze.k’kgjh@xzkeh.k@vkS|ksfxd@ d`f"k 

ikB~; iqLrd@ lanHkZ xzUFk% 

1- i;kZoj.k v/;;u] izks- vfuy /kj] tSu fo'o Hkkjrh laLFkku] ykMuwa 

2- izHkk dqekjh] tula[;k foLQksV vkSj i;kZoj.k iznw"k.k] ok.kh izdk'ku 

3- gfj eksgu] ekuo vf/kdkj vkSj i;kZoj.k larqyu] ok.kh izdk'ku 

4-- n;k'kadj f=ikBh] i;kZoj.k v/;;u 

5- ifjfLFkfr ,oa i;kZoj.k&iap'khy izdk'ku] pkSMk jkLrk] t;iqj  

6- O;kl gfj'kpUnz] i;kZoj.k f'k{kk] fo|k fogkj] ubZ fnYyh  

7.Sharma, R.A., Educational Envionment Lall Book Depot, Meerut 

8.Duby and S.singh Envirnmentel Management, Geography, Allhabad University 
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Course 

Code 

Course Title Course 

Category 

Credit C.I.A. (Continuums 

Internal 
Assessment) 

Theory Total 

JVB 
402 

Modern Indian Thinker  
and social Reform 

Core 

Elective(CE) 

4 30 70 100 

 

Objectives - 

1. To Understandabout basic concepts of Social Work. 

2. To know about history of Social Work. 

 

Unit - I 

Dayanand Sarswati   -  Life introduction plan of social reform Arya Samaj. 

Swami Vivekanand  -  Life Introduction, Social Thought, Nationalist Thought. 

 

Unit - II 

Bankim Chandra Chatrji  - Life introduction, Concept of Nationalism 

Smt. Annie Besant   - National Education, Woman Awakening   

 

Unit - III 

Gopal Krishan Gokhale - Political Idea, Economic Idea, Social Idea 

Arvind Ghosh   -  Life Introduction, Concept of Nationalism, Concept of superman 

 

 

Unit - IV 

Mahatma Gandhi  - Concept of truth, Ahimsha and Satyagraha, Theory of Tristiship 

Dr. Bhim Rao Ambedkar - Life Introduction Contribution to Reform for Depraced Class.  

Acharya Tulsi   - Life Introduction, Social Reform, Anuvart Movement. 

Out comes - 

1. Student know about social reforms.  

2. Student know about views of various Indian Social Thinkers. 

 

 

Reference Books- 

1- vk/kqfud Hkkjrh; jktuhfrd fpUru] MkW- ch-vkj- iqjksfgr] jktLFkku fgUnh xzaFk vdkneh] 

t;iqj 
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2- Hkkjrh; jktuhfrd fopkjd] izks- e/kqdj ';ke prqosZnh] dkWyst cqd gkml] t;iqj 

3- Hkkjrh; jktuhfrd fpUru] izks- ds-,y- dey] jktLFkku fgUnh xzaFk vdkneh] t;iqj 
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Semester V 

Course 
code 

Course title Course 
category 

Credit CIA Theory 
+Practical 

Total 

BOC 501 
Cost 

Accounting 
Core 

Course 
4 30 70 100 

BOC 502 
Industrial & 
Economic 

Law 

Core 
Course 

4 30 70 100 

BOC 503 Auditing 
Core 

Course 
4 30 70 100 

JVB 501 
Basic of 

computer 
Core 

Foundation 
4 30 50+20 100 

JVB 502 
Psychology 

(General 
Psychology I) 

Core 
Elective 

4 30 50+20 100 

  Total 20 150 350 500 
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Semester-V 
 

Course code Course title Course category Credit CIA Theory Total 

BOC 501 Cost Accounting Core Course 4 30 70 100 

 

Objectives- 

1. To give knowledge of Costing. 

2. Knowledge of the elements of Cost. 

3. Application of Costing in different methods. 

4. Apply ABC. 

Unit-I 

Introduction – Nature and scope of cost accounting, cost concepts and classification, methods and 
techniques, installation of costing system, Accounting for material; material control, concept and 
techniques, pricing of material issue, treatment of material losses. 

Unit-II 

Unit of Single output, cost sheets and cost statement and tender, Job batch and contract cost. 

Unit-III 

Labour Costing, Process costing – including inter process profit. Joint and byproducts.Equivalent 
production. 

Unit-IV 

Marginal costing, cost control account and integrated cost accounting activity based costing. 

Outcome - 

1. Fundamental Knowledge of Costing. 

2. Apply different methods of cost accounting. 

3. Budgetary control in Costing. 

Text Books : 

1. Cost Accounting (Hindi/English) - Jain, Khandelwal, Pareek, Ajmera Book Company, Tripolia 
Bazar, Jaipur. 

Suggested Readings : 

1. Cost Accounting (Hindi/English) – Mahaswari, Mittal Mahendra Book Depot.,Delhi. 

2. Cost Accounting (Hindi/English)  - Ravi M. Kishore, Taxman Publishers, Delhi  

3. Cost Accounting (Hindi/English)  – Agarwal, Jain, Sharma, Shah Magal, Ramesh Book Depo., 
Jaipur  
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Course 
code 

Course title Course 
category 

Credit CIA Theory Total 

BOC 502 
Industrial 
&Economic Law 

Core 
Course 

4 30 70 100 

 

Semester-V 

Objective - 

This Paper aims of at providing knowledge regarding- 

1. Acts and laws prevailing in the country for industries. 

2. Importance of the above acts for proper maintenance of industries and solving grievances arising 
in an industry. 

Unit-I 

Factories Act 1948- Object, Definition, Approval, Licensing and registration, The inspecting staff, 
Health, Safety, welfare, working hour, employment of women and young persons, Leaves with 
wages, penalty. 

Unit-II 

SEBI Act-1992- objective power and function of SEBI securities applet tribunal appeal.   

Unit-III 

Competition Act-2002- Concept of competition policy Act-2002 anti competitive agreement abuse of 
domaint position combination regulation of combination competition in India.  

Unit-IV 

FEMA- objective, definition and main provisions of FEMA -1999, F.D.I. in India and abroad export of 
goods and Service. 

Goods and Service tax- meaning definition and concept. 

Outcome- 

1. Students will aware about various laws prevailing in the country for proper regulation of 
industries. 

2. This paper will help to know their rights & duties as an employee/worker. 

3. The impact of working of industries on country is economic development can be assessed, up to 
some extent. 

Text Books: 

1. Industrial Law (Hindi & English) : R.L. Nolakha, Ramesh Book Depo. Publication, Jaipur. 

2.   Business Law, R. N. Nolkha,RBD Publication, Jaipur 

Suggested Readings: 

1. Industrial Law (Hindi & English) : G.S.Sadana Ramesh Book Depo. Publication, Jaipur. 

2.  Economic law R. N. Nolkha, RBD Publication, Jaipur  
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Course code Course title Course category Credit CIA Theory Total 

BOC 503 Auditing Core Course 4 30 70 100 
 

Semester-V 

Objectives- 

1. To make student understand about the auditing & their Importance. 

2. Students came to know about the fundamental and types of auditing. 

3. Students came to know about different concept like CARO and others. 

4. Students came to know concept like Vouching, internal control and check etc. 

5. Students aware about Right, Duties and power of an auditor 

Unit I 

Auditing: Meaning, definition, Importance, Accounting and Auditing, Limitations, Detection and 
Prevention of Frauds and Errors (SA-4), Basic principles governing an audit (SA-1), Types of audit. 

Internal Control, Internal Check and Internal Audit, 

Audit Procedure: Audit planning, Audit Programme, Audit working papers, Audit files. Audit Evidence 

Unit II 

Vouching- Meaning, Importing, Vouching of cash and trading transactions, Routine Checking and 
Test Checking. 

Verification and valuation of Assests and Liabilities 

Unit III 

Audit of Limited Companies, company Auditor: Appointment, Power, and Duties & Liabilities. 

Unit IV 

Auditor’s Report: Clean and Qualified Audit Report, Audit Certificate, Company Auditor Report Order 
03 (CARO-3) 

Outcomes - 

1. Students acquainted with auditing and their importance. 

2. Students know about relevance and current trends of auditing. 

3. Different auditing concepts have to be known by students. 

Text Books : 

1. Auditing Jain Khandelwal & Pareek (Hindi), Ramesh Book Depo, Jaipur. 

Suggested Readings : 

1 A Hand Book of Practical Auditing, Tandan, B.N. (English) :, S. Chand & Co., Delhi. 
2 Ankeshan (Auditing) Rajpurohit, Joshi, Vadera, Purohit & Singh:: RPP, Jodhpur. 
3 Contemporary Auditing, Kamal Gupta (English) : Tata McGraw Hill Publishing Co.,Delhi 
4 Auditing, Arun kumar, Rachana Sharma, Atlantic Publishers, New Delhi   
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Course 
Code 

Course Title CourseCategor
y 

Credit C.I.A. Theory+ 

Practical 

Total 

JVB501 

 

Basics of Computer 

(Compulsory Paper) 

Core  

Foundation(CF) 

4 30 50+20 100 

 

Semester - V 

Objective :To enable students to be aware of using MS Word, MS PowerPoint, Excel and Internet. 
Students will be able to do daily work using these tools and able to surf internet, download and send 
emails easily. 

Unit I 

MS Word  

1. An overview of the basics of word processing. 

2. How to use spell check, grammar check, and the thesaurus 

3. Gain proficiency in editing 

4. Formatting a document 

5. How to use the undo and redo commands 

6. Moving and copying text within a document  

7. Typography, paragraph formatting and column formatting 

8. How to enhance a document, wizards and templates, and tables 

Unit II 

MS Excel 

1. Creating an excel worksheet 

2. Saving an excel worksheet 

3. Opening an existing workbook 

4. Using formula and functions 

5. Printing a worksheet 

6. Creating a simple expense worksheet. 

Unit III 

1. MS PowerPoint presentation 

2. Saving a PowerPoint presentation, 

3. Working with an existing PowerPoint presentation, 
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Unit IV 

Internet 

1. Basics of Internet 

2. Site Surfing 

3. Search Engines 

4. Email Accounts - Receiving Mails, Composing Mails, Spam, Calendar 

5. Download 

6. Creating blogs 

7. Online conversion 

Outcome : 

1. Students will be able to apply word, excel and powerpoint in their daily work. 

2. Students will be able to make use of internet for their study purpose and will be able to create 
blog to exhibit their talent.  

Practical :       

1. Create documents  using ms word , marksheet using ms excel  and presentations using power 
point. 

2. Create an email account, blog and download files 

Websites/ Refrence Book : 

1. http://www.tutorialspoint.com/computer_fundamentals/index.htm 

2. http://office.microsoft.com/en-us/training/.  

3. http://www.gcflearnfree.org/office2007 

4. Rapidex computer course by Pustak Mahal Editorial Board,Unicorn Books,2012 

5. Fundamentals of computers (English) Ist Edition by Reema Thareja, Oxford University Press, 
2014 
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Course  

Code  

Course Title Course 

Category 

Credit C.I.A.  Theory+ 
Practical 

Total 

JVB502 

 

Psychology 

 (General Psychology-I) 

Core  

Elective(CE) 

4 30 50+20 100 

 

Semester – V 

Objectives: 

1. To understand the concepts of basic Psychological process.  

2. To understand the application of psychological concepts in daily routine problems.    

Unit-I: Introduction of Psychology 

(i) Meaning and Definition of Psychology 

(ii) Goals of Psychology 

(iii) Fields of Psychology 

(iv) Methods of Psychology 

Unit-II: Development of Human Behaviour 

(i) Meaning of Heredity an Environment 

(ii) Interaction of Heredity and Environment 

(iii) Biological Determinants 

(iv) Environmental Determinants 

Unit-III: Perception 

(i) Nature and Definition of Perception 

(ii) Major Approaches of perception 

(iii) Factors Influencing Perception: Personal & Social 

(iv) Illusion and Differences between Illusion and Hallucination 

Unit-IV: Learning 

(i) Meaning and Nature of Learning 

(ii) Role of Motivation in Learning 

(iii) Classical and Instrumental Conditioning 

(iv) Transfer of Learning 

Outcome - 

1. Students will be aware of various Psychological approach and environment which will lead to 
the development of human behaviour.  
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Practical 

(i) Measurement of Illusion 

(ii)Measurement of Transfer of Learning 

(iii) Measurement of level or Depression 

(iv) Measurement of the capacity of Verbal Learning 

(v) Assessment of Personality 

Books:- 

1. Baron, R.A. Psychology: The essential sciences, New York; Allyn & Bacon. 

2. Limbardo, P.G. & Weber, A.L.: Psychology, New York, Harper Collins College Publisher.  

3. Lefton, L.A., Psychology, Boston; Allyn & Baron. 

4. Morgan and King: Introduction to Psychology. 

5. Singh, A.K.: Uchatar Samanya Manovigyan.  

6. Azimurrahman: Samanya Manovigyan. 

7. Suleman : Samanya Manovigyan. 

8. Lal Bachan Tripathi : Uchatar Manovigyan. 



 
 

Page 40 of 47 
 

Semester VI 

Course 
code 

Course title Course 
category 

Credit CIA Theory 
+Practical 

Total 

BOC 601 Management 
Accounting 

Core 
Course 

4 30 70 100 

BOC 602 Marketing 
Management 

Core 
Course 

4 30 70 100 

BOC 603 Fundamental  of 
Entrepreneurship 

Core 
Course 

4 30 70 100 

JVB 601 Preksha Life skills Core 
Foundation 

4 30 50+20 100 

JVB 602 Psychology 
(General 
Psychology II) 

Core 
Elective 

4 30 50+20 100 

  Total 20 150 350 500 
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Semester-VI 

Course 
code 

Course title Course 
category 

Credit CIA Theory Total 

BOC 601 Management 
Accounting 

Core 
Course 

4 30 70 100 

 

Objectives - 

1. To give knowledge of Management Accounting. 

2. Knowledge of Principal of Management. 

3. Create Ratio fund flow & Cash flow in Management Accounting. 

Unit-I 

Management Accounting: meaning nature, Scope and functions of management accounting :  role of 
management accounting in decision making management accounting V/s financial accounting tools ; 
and techniques of management accounting . Meaning and types of financial statements, Ratio 
analysis profitability, turnover ratio, liquidity ratio. Solvency ratio. Activity ratio.  

Unit-II 

Funds flow statement as per Indian accounting standard-3, and cash flow statement. 

Unit-III 

Budgeting for profit planning and control : meaning of budget and budgetary control : objectives : 
merits and limitations ; types of budget; fixed and flexible budgeting : cash budget;  

Unit-IV 

Standard costing and variance analysis; meaning of standard cost and standard costing; advantages 
and application; variance analysis- material, labour, overhead. 

Outcome - 

1. Fundamental knowledge of Management A/C. 

2. Apply different Methods of Management Accounting. 

3. Useful for Managers & Directors of a Company. 

Text Books : 

1. Management Accounting, MR Agarwal, Garima Publication, Jaipur  

Suggested Readings : 

1. Jain Khandelwal Pareek - Management Accounting Ajmera Book Company, Tripolia Book, Jaipur 

2.  Management Accounting (Hindi/English) – Agarwal Agarwal, Ramesh Book Depo., Jaipur. 
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Course code Course title Course category Credit CIA Theory Total 

BOC 602 Marketing Management Core Course 4 30 70 100 
 

Semester-VI 
Objectives- 

1. Concept of Marketing and selling. 

2. Marketing Mix, Market Segmentation & Marking Environment. 

3. Distribution Channels. 

4. Product Planning & Development. 

Unit I 

Marketing- Meaning, Nature, Functions and Importance 

Concept of Marketing: Traditional V/s Modern Approach. 

Marketing V/s Sales, Service Marketing-CRM, International V/s Domesting   

Unit II 

Marketing Mix: Meaning, Nature and Elements. 

Marketing Environment : Meaning and Factors affecting Marketing Environment. 

Marketing Segmentation, Targeting, poisoning.  

Unit III 

Product : Meaning, Types of Product. 

Product concept and Product Life Cycle 

Product Planning : Meaning & Importance 

Product development : Meaning, Concept and Process. 

Unit IV 

Distribution Channels: Retailers, Wholesalers and logistics management. 

Pricing Decisions: Meaning & Strategies of Price determination. 

Outcome- 

1. Students will be aware of the current system of marketing going on. 

2. Knowledge regarding product (Its quality, value, packaging, branding) will be enhanced. 

3. As a customer, they will be able to purchase right product at right time & in a right price. 

4. In short, knowledge about current market scenario will enhance. 

Text Books- 

1. Marketing Management - R.L. Nolakha - R.B.D. Publication, Jaipur 

2. Priciples of Marketing - Dr Milan Kothari - R.B.D. Publication, Jaipur  

Suggested Readings : 

1. Marketing Management - khicha, Saxena, Sharma, R.B.D. Publication, Jaipur 

2. foi.ku ds fl)kUr& vkj-,y- ukSy[kk& vkj-ch-Mh- ifCyds’ku] t;iqj  

3. Marketing Management – Philip kotler, Pearson Publication India 
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Course 
code 

Course title Course category Credit CIA Theory Total 

BOC 603 Fundamental  of 
Entrepreneurship 

Core Course 4 30 70 100 

 

Semester-VI 
Objectives - 

1. Role of Entrepreneur & their Importance & Economic development 

2. Tell them about different theories of Entrepreneurship. 

3. To tell them about EDP 

4. To tell about Venture, Legality for establishing a venture. 

5. Student interaction with Entrepreneurs. 

Unit-A 

Introduction – The Entrepreneur; Definition; Emergence of Entrepreneurial Class, Characteristics of 
an Entrepreneur, Classification of Entrepreneurship 

Entrepreneurship and Role of Socio Economic Environment. 

Unit-B 

Promotion of a venture – Analysis of opportunities, Analysis of External Environment and 
Competitive factors. 

Legal requirements for establishment of a new unit, venture capital – financing and documentation 
required. 

Unit-C 

Theories of Entrepreneurship. 

Psycho Theories of Entrepreneurship. 

Entrepreneur behavior – Innovation and Social responsibility of Entrepreneur. 

Unit-D 

Role of Entrepreneurs: Role of An Entrepreneurs In Economic Growth As An Innovator 

Generation of Employment Opportunities, Role Of Entrepreneur in Export Promotion And Import 
Substitution. Case study of women Entrepreneurship (special effort of women Entrepreneurs) 

Outcome - 

1. The acquainted about the role of Entrepreneurship 

2. Students understand different Innovation technique adopted by entrepreneur. 

3. Understand & implementing these in their lives about different concepts. 

4. To be self employed. 

5. To Contribute in countries Growth.  

Text Books: 

1. Fundamentals of Entrepreneurship–G.S. Sudha, Ramesh Book Depo. Jaipur. 

2. Fundamentals of Entrepreneurship–R.L. Nolakha, Ramesh Book Depo., Jaipur. 

Suggested Readings : 

1. Entrepreneurship Revolution : Macmillan Publication.Delhi  

2. Fundamentals of Entrepreneurship-Rajeev Roy, Oxford higher education, Delhi 
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Course  

Code  

Course Title Course 

Category 

Credit C.I.A. (Continuums 

Internal 

Assessment) 

Theory Total 

JVB601 

 

PERSONLITY 

DEVELOPMENT & YOGA 

(Compulsory Paper) 

Core 

Foundation(CC) 

4 30 70 100 

 

Semester-VI 

 

1- fo|kfFkZ;ksa dks O;fDrRo ds fofHkUu vk;keksa dh tkudkjh nsukA 

2- fo|kfFkZ;ksa dks izcU/ku ds fofHkUu igyqvksa dh tkudkjh nsukA 

 

I 

O;fDrRo dk vFkZ ,oa ifjHkk"kk] O;fDrRo ds fu/kkZjd rÙo] O;fDrRo ds izdkjA 

II 

O;fDrRo fodkl vkSj izcU/ku & y{; izcU/ku] le; izcU/ku] LokLF; izcU/ku] ruko izcU/ku] 

laosx izcU/kuA

III 

O;fDrRo vkSj {kerk dk fodkl & dk;Z&{kerk dk fodkl] ldkjkRed lksp dk fodkl] 

Lef̀r&{kerk dk fodkl] usr``Ro&{kerk dk fodkl] vfHkO;fDr dk fodklA 

IV 

O;fDrRo fodkl izfØ;k ,oa ;ksx & v/;kRe ;ksx dk Lo:i] v/;kRe fodkl dh Hkwfedk,a] 

v/;kRe ;ksx ds lw=] vkgkj&la;e] miokl 

 

1- fo|kFkhZ O;fDrRo ds fofHkUu vk;keksa dh tkudkjh izkIr djsaxsA 

2- fo|kFkhZ dks izcU/ku ds fofHkUu igyqvksa dh tkudkjh izkIr dj ldsaxsA 

 

1- O;fDrRo fodkl vkSj ;ksx] ys[kd & MkW- le.kh _tqizKk] izdk'kd % tSu fo'oHkkjrh 

laLFkku] ykMuwa&341306 ¼jkt-½ 
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2- O;fDrRo fodkl vkSj Lo&izcU/ku] ys[kd & eqfu /kesZ'k dqekj] ] izdk'kd % tSu fo'oHkkjrh 

laLFkku] ykMuwa&341306 ¼jkt-½ 
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Course 

Code 

Course Title Course 

Category 

Credit C.I.A.  Theory+ 
Practical 

Total 

JVB602 

 

Psychology 

(General Psychology-II) 

Core 

Elective(CE) 

4 30 50+20 100 

 

Semester – VI 

Objectives: 

• To enable students to develop an understanding of general principles of Psychology. 

• To understand the concepts of Psychology and This course will familiarize students with the basic 
psychological processes and the studies relating to the factors which influence them. 

•  To understand how psychological can be hundred in terms of various psychological principle. 

Unit-I: Memory 

(i) Meaning and Definition of Memory 

(ii) Types of Memory 

(iii) Meaning and Nature of Forgetting 

(iv) Measures of Improving Memory 

Unit-II: Thinking and Problem Solving Behaviour 

(i) Definition and Nature of Thinking 

(ii) Types of Thinking 

(iii) Methods of Solving the Problem 

(iv) Steps of Problem Solving Behaviour 

Unit-III: Motivation 

(i) Meaning and Nature of Motivation 

(ii) Motivation Cycle 

(iii) Biological and Psychological Motivation 

(iv) Intrinsic and Extrinsic Motivation 

Unit-IV: Human Ability 

(i) Definition and Nature of Intelligence 

(ii) Mental Age & IQ 

(iii) Types of Intelligence Tests 

(iv) Nature of Creativity and Relation of Intelligence and Creativity 
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Outcome- This course will familiarize students with the basic psychological processes and 

the studies relating to the factors which influence them. 

 

Books:- 

1. Baron, R.A. Psychology: The essential sciences, New York; Allyn & Bacon. 

2. Limbardo, P.G. & Weber, A.L.: Psychology, New York, Harper Collins College Publisher.  

3. Lefton, L.A., Psychology, Boston; Allyn & Baron. 

4. Morgan and King: Introduction to Psychology. 

5. Singh, A.K.: Uchatar Samanya Manovigyan.  

6. Azimurrahman: Samanya Manovigyan. 

7. Suleman : Samanya Manovigyan. 

8. Lal Bachan Tripathi : Uchatar Manovigyan. 

Practical 

(i) Measurement of Intelligence 

(ii) Measurement of Achievement Motivation 

(iii) Measurement of level or Creativity 

(iv) Measurement the level of Forgiveness 

(v) Measurement the level of Memory 

 


